
Resources for Sexual Violence Preventionists

Guidance for hiring, training, and supporting  
community prevention practitioners

The qualities and abilities of a prevention practitioner are connected 

to the successful implementation of prevention programming. This 

document is designed to provide a potential model for the outreach, 

interviewing, and hiring process. 

Qualities and Abilities of 
Effective and Confident Prevention 
Practitioners Sample Job 
Description

Outreach & Recruitment: 
Connecting with potential 
prevention practitioners 

1. Which communities are our 
agency’s highest priorities for 
engagement and mobilization?

 
2. Should a potential applicant have 
a familiarity with the region?  Would 
knowledge of community dynamics 
contribute to their success?
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3. What are some upcoming projects or 
program goals you would like tackled?  What 
skills would be necessary?

Qualities and Abilities of Effective 
and Confident Prevention Practitioners

Although knowledge of prevention is an 
integral part of the prevention practitioner’s 
day-to-day job responsibilities, this knowledge 
should also be integrated into all staff training 
and orientation.  Counselors, advocates, 
administrators, and board members should 
have a practical and foundational knowledge 
of the principles of prevention and how they 
are implemented in their capacity within the 
organization.  Guidance on this can be found 
in the Training & Orientation section of this 
document.  

Interviewing: Learning more and identifying 
strengths 
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Evaluation for Improvement

Stage One: Interviewing all applicants and 
reviewing abilities and skills 

1. A major focus of this job is on community 
engagement and coordinating events with 
adults and children in [service area] – how do 
you feel about interacting with a wide variety 
of individuals and groups when presenting 
programs or building partnerships? Please 
give an example of a time you have done this 
type of work.
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2. What motivated you to apply for this 
position?

3. How familiar are you with [service area]?  

Stage Two: Interviewing top candidates for 
chemistry and philosophy 

1. Can you think of a time when you interrupted 
oppression in some way?
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2. Which “ism” would be hardest for you to 
facilitate discussion around/discuss/talk to 
others about and why?

3. What connection do you see between 
feminism and the work our agency does?

4.  Have you ever supported a cause in the 
face of resistance?

Stage Three: Final interview with leadership 
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Training and orientation:  
Setting new staff up for success 

Qualities and Abilities of Effective 
and Confident Prevention Practitioners

Strategies for Integrating Prevention into 
Organizational Operations
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Resources 

Families in Society: The 
Journal of Contemporary Human Services, 84, 

 

Evaluation for improvement: A seven-
step empowerment evaluation approach for violence 
prevention organizations. 

Training 
professionals in the primary prevention of sexual  and 
intimate partner violence: A planning guide. 

 

Re-visioning the sexual violence continuum.  
Partners in Social Change, 9

 

 
For developing staff and volunteer trainings and 
orientation, the following resources are online training tools 
to help in establishing clear expectations and providing an 
introduction to sexual violence prevention:  

Prevent Connect eLearning Resources 

Veto Violence: Principles of Prevention 

Veto Violence: Dating Matters 

Washington Coalition of Sexual Assault Programs 
Prevention Orientation Online Course      



 
 

 


